
NOTICE OF MEETING 
 

HUMAN RESOURCES COMMITTEE 
 

September 23, 2021 – 3:30 PM 
 

Administration Building 
508 New York Avenue, Conference Room 302 

Sheboygan WI  53081 
 

To Join the Meeting Remotely - Dial 
+1-216-508-0648 

Enter Meeting ID:  411 062 297# 
Or virtual 

https://meet.google.com/rma-uxpu-bhz 
 

Agenda 
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Call to Order 
Certification of Compliance with Open Meeting Law 
 

Approval of Minutes 

• Human Resources Committee – Regular Meeting – August 26, 2021 
 

Review and Approve Vouchers 
 

Correspondence and Other Issues 
 

Health and Human Services Director Matt Strittmater 

• Consideration of Vacant Position Requests for Limited Term Employees (LTE’s) – COVID-19 Plan 

• Consideration of Sign-On Bonus for Crisis Supervisor 

• Consideration of General Leave for Employee 119731 
 

Clerk of Courts Melody Lorge 

• Consideration of Vacant Position Request for Extension of Limited Term Employee (LTE) 
 

Finance Director Wendy Charnon 

• Consideration of Vacant Position Request for Long Term LTE – Accounting Assistant Contingent Upon 
Finance Committee Approval 

 

Rocky Knoll Administrator Kayla Clinton 

• Consideration of Pay Exception for Area Nurse Manager 

• Consideration of Hiring above the Midpoint for Life Enrichment Lead 

• Consideration of Vacant Position Request for Area Nurse Manager – Woodland Village – Contingent 
Upon Health Care Center Committee Approval 

• Consideration of Vacant position Request for Director of Clinical Services Contingent Upon Health 
Care Center Committee Approval 

• Consideration of Recruitment and Retention Incentives for Nursing Staff through Usage of ARPA 
Funds to include: 

o Wage Increases, Shift Differentials, Sign-On Bonuses, Tuition Reimbursement and Student 
Loan Repayment  

o Consideration of Vacant Position Request for Limited Term Employees (LTE – Receptionist) 



 Agenda Human Resources September 23, 2021 
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Human Resources Director Dennis Miller 

• Human Resources Department Updates and Comments 

• Consideration of 2021 Annual Health Insurance Report 
 

Approval of Attendance at Other Meetings or Functions  
Adjourn 
 
 
Prepared by: 
Penny Elsner, Phone:  459.6481       Fran Damp 
Recording Secretary        Committee Chairperson 
 
 

NOTES:  The Committee welcomes all visitors to listen and observe, but only Committee members and those invited to speak will be permitted to 
speak. 
 

A majority of the members of the County Board of Supervisors or of any of its committees may be present at this meeting to listen, observe and 
participate.  If a majority of any such body is present, their presence constitutes a “meeting” under the Open Meeting Law as interpreted in State ex rel. 
Badke v. Greendale Village Board, 173 Wis. 2d 553 (1993), even though the visiting body will take no action at this meeting. 

 

Wis. Stat. §19.84 requires that each meeting of a governmental body be preceded by a public notice setting forth the time, date, place, and subject 
matter of meeting.  This Notice and Agenda is made in fulfillment of this obligation.  Electronic versions of this Notice and Agenda may hyperlink to 
documents being circulated to members in anticipation of the meeting and are accessible to the public for viewing.  Additions, subtractions, or 
modifications of the hyperlinked materials do not constitute an amendment to the meeting agenda unless expressly set forth in an Amended Notice 
and Agenda.  Members of the public are encouraged to check from time to time before the meeting to see whether the hyperlinked content has been 
changed from what was originally posted. 
 

Persons with disabilities needing assistance to attend or participate are asked to notify Penny Elsner, 920.459.6481 prior to the meeting so that 
accommodations may be arranged. 

















 

 
 
 
 
 
 
 
 

 

TO:   Rocky Knoll Health Care Committee 
  Sheboygan County Human Resources Committee 
 
FROM:  Kayla Clinton, Nursing Home Administrator  
 
DATE:   September 8, 2021  
 
SUBJECT: Request to Hire Life Enrichment Lead above Midpoint 
 
Rocky Knoll Health Care Center is requesting to hire a Life Enrichment Lead above midpoint. This position is 
open due to resignation. The salary range for the Life Enrichment Lead is $32,843 to $47,941 with the 
midpoint at $40,388. Rocky Knoll is able to cover the additional cost in the Life Enrichment 2022 budget.  
 
Rocky Knoll has identified a candidate for this position that brings 30 years’ experience in long term care.  This 
candidate has a Bachelor’s Degree of Science in Health, Physical Education, and Recreation. The candidate 
currently is a certified Activity Director and Volunteer Coordinator at a skilled nursing facility. This candidate 
also holds certification through the National Association of Activity Professionals Credentialing Center and the 
National Certification Council for Activity Professionals and is a member of the Lakeshore Area Activity 
Professionals.   
 
Hiring above midpoint will add an experienced activity director and recreation therapist to the Life Enrichment 
team. This candidate’s knowledge and expertise in long-term care will help residents cope with the stressors 
of pandemic that continue to impact the residents overall well-being. Her familiarity in skilled nursing will also 
make for a smooth transition.  
  
Thank you for your consideration.  
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Section 2.12(5) of the County Code requires the Human Resources Committee to 
prepare an annual report in advance of each October County Board meeting 
summarizing the actual cost of employee health insurance, computing the cost into a 
monthly rate into various category groups, and recommending rates into the future for 
single and family groups. 

 
This report and the recommendations were required as part of the necessary 
administration of the County’s self-insurance program.  Through the adoption of 
Resolution No. 21 (2015/16), the County Board determined that it was in the County’s 
best interests to pool its self-insurance program with other counties through the 
Wisconsin Counties Association Group Health Trust.  As a result, Group Health Trust, a 
fully insured program now assists the County with establishing annual cost of health 
insurance. 
 
Sheboygan County is nearing the sixth full year of participation in the Group Health Trust, 
which has proven to provide Sheboygan County and the employees excellent services.  
The Group Health Trusts renewal rate of the Sheboygan County Health Plan for 2022 is 
3%.  The Finance Department recommends a health insurance budget increase at 
4.85%.  The Human Resources Committee supports the Finance Department 
recommendation.  Of particular note, the 2022 Employee Benefits Budget results in a 0% 
fund balance requirement, therefore the health insurance plan has attained a self-
sufficient status. 
    
Respectfully submitted this 19th day of October, 2021. 
 
 
SHEBOYGAN COUNTY HUMAN RESOURCES COMMITTEE 
 
 
  
________________________________          _______________________________ 
Fran Damp, Chairperson            Roger TeStroete, Vice-Chairperson 
 
 
________________________________          _______________________________ 
Edward Procek, Secretary                     Charlette Nennig, Member 
 
 
________________________________   
Vicky Schneider, Member 
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ADDENDUM A 

 
 

Recommended monthly premium rates for calendar year 2022 are as follows: 
 
 

Medical and Dental Monthly Premium Rates     

         

      Dollar  % 

     2021     2022  Increase/Month  Increase 

         

         

Employee Health Family $2,288.65   $2,399.54   $110.89    4.85% 

 Single $922.61   $967.31   $ 44.70    4.85% 

         

Employee Dental Family $135.38   $135.38   $   0.00    0.00% 

 Single $54.05   $54.05   $   0.00    0.00% 

         

COBRA Health Family $2,334.51   $2,447.53   $113.02    4.85% 

 Single $941.06   $986.66   $  45.60   4.85% 

         

COBRA/Retiree Dental Family $138.09   $138.09   $   0.00    0.00% 

 Single $55.13   $55.13   $   0.00    0.00% 

         

         

         

         

         

         

         

         

         

         

 
 


